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SRC BELIEFS

As members of the New Jersey State Rehabilitation Council (SRC), we believe:
· That people with disabilities, like all people, have diverse strengths that must be defined and identified along many dimensions.
· That each person with a disability has value.
· In a public system of vocational rehabilitation that is responsible and accountable to those it serves and to those who fund it.

· In partnerships, affiliations, and linkages.
· That optimal results in rehabilitation depend on an equal partnership between consumers and the professional (service provider).
· That all consumers should be given enough information to make informed choices.
· That all people with disabilities are ultimately responsible and accountable for the choices they make.
· That all people with disabilities should have the opportunity to maximize their potential;

· That respect is critical to this process.
· That it is necessary to support, further, and exemplify diversity and multiculturalism within the disability community and the community at large.
· That the rights of people with disabilities should be advanced and protected.

SRC MISSION

The SRC is a partnership of persons with disabilities, advocates and other interested persons. It is committed to ensuring through policy development, implementation and advocacy that New Jersey has a rehabilitation program that is not only comprehensive and consumer-responsive but also effective, efficient and significantly funded. The SRC is dedicated to ensuring that persons with disabilities receive rehabilitation services that result in employment.

SRC MANDATED FUNCTION       

The SRC, on behalf of the community it represents, reviews, analyzes and advises the New Jersey State Vocational Rehabilitation Program (DVRS) regarding the performance of its responsibilities. Council goals and activities are set annually and are in response to both National and State issues, as mandated by Section 105 of the Rehabilitation Act of 1973, as amended.  The focus of Council goals and activities includes but is not limited to Consumer Satisfaction, Statewide Needs Assessment, State Plan and Amendments, Policy, Extent/Scope/Effectiveness of Services, Interagency Agreements and New Jersey's Employment programs. 

SRC MEMBERSHIP, OFFICERS, COMMITTEES & RESOURCES

Council Membership is in accordance with Section 105 of the 1998 Amendments to the Rehabilitation Act and New Jersey Executive Order 110 and reflects a diverse range of disability groups, geographical areas, racial, ethnic and gender groups. Each member is appointed by the Governor of New Jersey. The Council represents a broad spectrum of individuals who are concerned with the vocational needs of people with disabilities and who support the objectives of the public rehabilitation program in New Jersey. Their names and representation on the Council are as follows:

	Member
	Representation

	Tom Baffuto
	Advocate (Mental Organization)

	Greta Berdoe
	Consumer

	Ruth Churchill
	Parent

	Ronald T. Costanzo
	Consumer 

	Harriet P. Findlay
	Consumer

	Kathy Gacos
	Counselor/ Business

	Robert Haugh
	State Education Agency

	Jamie Hilton
	Consumer

	Alice Hunnicutt
	Statewide Parent Advocacy Network

	Douglas Kruse
	Consumer

	Jody Levinson
	State Workforce Investment Board / Business

	Lillie Lowe-Reid
	Client Assistant Program

	Ellen Nalven
	Advocate (APSE)

	Susan Naples
	Advocate

	Janice Oursler
	Vocational Rehabilitation Counselor

	Elizabeth Petersen
	Consumer/Advocate (Sensory Organization) 

	Nils Richardson
	Community Rehab Program

	James E. Seath
	Public Member

	Norman Smith
	Statewide Independent Living Council Representative/ Consumer

	Patricia Tomlinson
	Vocational Rehab Counselor

	Elizabeth Van Houte
	Advocate (Mental Organization)

	Kathleen Wilson
	Business

	Walter Woodberry
	Consumer


	Representatives
	

	Steve Fishbein
	Division of Mental Health Services

	Nick Gacos
	Commission for the Blind & VI SRC

	Frank Kirkland
	Division of Developmental Disabilities

	
	

	Ex-Officio
	

	Brian Fitzgibbons
	Acting Director, DVRS


Membership Development

The full Council participates in identification of potential members appropriate to the beliefs and mission of the SRC. Member attendance, vacancies, and upcoming term expirations are reviewed during the February and March meetings and recommendations made to fill vacancies according to the category the vacancy(s) represents. Special attention is made to ensure that representation is in compliance with Section 105 mandates and that at least half of the SRC membership is comprised of persons with disabilities who are not employed by DVRS. A wide range of disability representation has been achieved. Résumés are forwarded to the Governor’s office for approval.

Officer Elections

Officers are elected bi-annually at the SRC May meeting for a two-year term. Officers for FY’08/09 have been: Alice Hunnicut, Chair; Kathleen Wilson, Vice-Chair; Tom Baffuto, Treasurer.
Committees

Each SRC member is expected to participate on a committee. The SRC Chair, in conjunction with the Executive Committee, appoints committees annually to meet federally mandated activities and SRC priority areas.

Standing committees include:

· Executive Committee – Comprised of the SRC Chair, Vice-Chair, Treasurer and the DVRS Acting Director as ex-officio.

· Evaluation & Consumer Satisfaction Committee – Activities include, but are not limited to, program evaluation activities and consumer satisfaction studies.

· Policy & Legislative Committee – Activities include, but are not limited to, advocacy and education, policy and State Plan review, Administrative Code review, State Plan Public Hearings, Statewide Comprehensive Needs Assessment and review of pending and new legislation of potential impact to DVRS.

· Annual Report Committee – (Prepared by the SRC Chair and Vice-Chair) is provided annually to the Rehabilitation Services Administration (RSA), with copies to the Governor of New Jersey and the Commissioner of the Department of Labor and Workforce Development.

· Ad Hoc Committees, Task Forces, and Study Groups – Are created on an as needed basis by the SRC Chair. Non-Council members may serve on these groups, but the Chair of the group must be a SRC member.

· A By-Laws Review Committee – Is appointed by the SRC Chair on even-numbered years to review and make recommendations to the full Council for needed revision.
· State Employment & Training Commission (SETC) Disability Issues Sub-committee – Activities assist, educate and advocate for the New Jersey One-Stop System to be a barrier-free environment responsive to the needs of persons with disabilities.

Resource Plan

The following DVRS staff provides support, attend, and participate in the activities of the Rehabilitation Council: The DVRS Acting Director, the Assistant Director, and the Secretarial Assistant to the Acting Director. Other DVRS staff is assigned as needed to support the Council and as appropriate to their area of expertise.

For the period of 1/1/09 – 9/30/09, a $21,750 budget was established for Council operating expenses. The budget covered: quarterly and special meeting costs; annual planning summit; member expenses to attend and participate in meetings and training; accommodations; training; printing costs; fiscal agent budget administration; and miscellaneous funds needed to support Council activities as appropriate. Council activities stayed within the allocated amounts.

MEETINGS, TRAINING, AND FORUMS

Accessibility

The Council promotes inclusion at all sponsored meetings for members and other participants by providing, as needed, personal care attendant services, transportation services, interpreter services, computer assisted real-time transcription (CART) and assistive listening devices. Teleconferencing is made available to accommodate persons who have difficulty traveling, or who reside in rural or remote areas.

Regular New Jersey SRC Meetings

The SRC conducts quarterly meetings. Meetings were held on November 12th, February 11th, May 20th, and September 16th. Full Council activities are scheduled in the morning with committees meeting in the afternoon. Committee meetings are also held in the interim months, on an as needed basis. Conference calling is additionally used when appropriate.
Meetings are open to the public and interested stakeholders are encouraged to attend.

Annual Planning Summit

An Annual Planning Summit is held yearly. Due to state budget constraints, the Annual Planning Summit for 2009 was reformatted as a one day event and held in conjunction with the September 16th meeting in New Brunswick. The Policy Committee met with the agency Acting Director and Assistant Director to discuss and develop the upcoming State Plan and Attachments. The Agenda included a presentation on the daily activities of a local DVR office.  During the afternoon, SRC Committees met to determine goals and objectives for the coming year; followed by committee reports of newly developed goals, action steps, and anticipated outcomes. Also discussed were the SRC/DVRS Comprehensive Statewide Needs Assessment activities relative to federal statutory compliance.

SETC Disability Issues Subcommittee

The SETC Disability Issues Subcommittee met regularly throughout the year and has significantly raised the awareness of DVRS within the SETC and One-Stop Career Centers. The sub-committee consists of members from the DVRS and the New Jersey Commission for the Blind and Visually Impaired (CBVI) SRC, the State Directors from the General and Blind Vocational Rehabilitation Agencies and the Executive Director of the State Employment and Training Commission (SETC) - New Jersey’s State Workforce Investment Board (WIB). This committee was established as a result of SRC advocacy. 

The committee meets after every SETC meeting. Discussions regarding how to ensure the One-Stop System as a barrier-free environment, both physically and attitudinally, continue to be the focus of this committee. The Department of Labor and Workforce Development values the information generated by the sub-committee, and has supported their recommendations. 

In a move to further establish a positive connection with the workforce development service delivery system the Disability issues Subcommittee became the advisory body for “Discoverability” which represents New Jersey’s effort to improve the employment of people with disabilities through the resources provided by the Medicaid Infrastructure Grant. This has enabled the group to expand to include more consumer members and individuals across state agencies. 

Training/Conferences

SRC Training on Emerging Issues

Council members recognize that education and training are critical aspects of their development. Expert presenters are therefore invited to present at Council meetings when emerging issues are identified. During 2009, a presentation was given on the new Technical Assistance and Continuing Education (TACE) center.
SRC Members Make Presentations

SRC members regularly present workshops at disability-related conferences such as the annual APSE conference, the annual Autism NJ conference, the New Jersey Rehabilitation Association conference, the annual New Jersey Statewide Employment and Training Commission (SETC) conference and the Governor’s Conference on Economic and Workforce Development.

SRC Members Participate in the Council of State Administrators of Vocational Rehabilitation (CSAVR)
Council representatives regularly attend the CSAVR spring and fall meetings. There is a special track for SRC leadership nationally that meets the day before the general CSAVR meeting begins. New Jersey SRC representatives attend this meeting in addition to the general CSAVR meetings. 
NJSRC representatives participate in CSAVR Standing Committee meetings; one being a voting member of the Deaf, Deaf Blind, Hard-of-Hearing and Late-Deafened Standing Committee, and one being a voting member of the Transition Standing Committee. 
Several members of the committee continue to work on the “Model State Plan for Rehabilitation Services for Individuals Who Are Deaf, Deaf-Blind, Hard-of-Hearing and Late-Deafened” and have offered technical consultation throughout the country. 
SRC Hosted Forums

State Plan Public Hearings

The SRC coordinated and hosted four 2009 State Plan Public Hearings which were attended by a diverse representation of one hundred fourteen participants. Feedback was received on DVRS as well as DVRS service providers. Input received at these hearings was included in attachments to the State Plan. 
During the period of time when the forums were held the State announced significant budget cuts to several programs operated by the DSU.  At the Forums various constituency groups appeared to ask that the cuts be resorted.  

Significant Issues from the Public Hearings:

· “Promoting Self-Advocacy” – This shared initiative between the Department of Education and DVRS to fund Independent Living Transition Specialists in all 12 Centers for Independent Living (CIL) has yielded many successful transitions for students with disabilities (both classified and 504). At the urging of SRC members the agency agreed to continue funding through Federal Fiscal Year ‘10 however due to budget constraints this will be the final year. 
· Independent Living – While the network of CILs appreciate the combined state and federal support, they reminded the agency that the State Plan for Independent Living (SPIL) calls for a minimum of $250,000 for funding each center. Several of the CILs do not reach that level of support.  In the budget talks Independent Living was scheduled to lose $125,000 in state funds. Concern was expressed that this will further delay their ability to offer a full range of services at the $250,000 level.  
· Supported Employment – Aside from the usual requests for increased funding, the SE community raised the following issues:

· Enhanced demographic information to enable Community Rehabilitation Programs (CRP) to target specific disability groups in areas of the highest need.
· Increased communication between VR Counselor and SE representative to prevent obstacles in the hiring process that may be uncovered in background checks.
· The future funding source for Long-Term Follow-Along.
· Streamlining the reporting process and develop a standard referral package

· Long Term Follow Along services - which are typically funded by the State were scheduled for a 22% reduction in the State budget discussions.  Members of the community urged the state to reconsider these cuts and stressed the importance of the service. 

· DVRS Staffing - Recognizing that there is a 35 % vacancy rate, DVRS was urged to advocate for full staffing for appropriate coverage of service delivery.
ACTIVITIES AND ACCOMPLISHMENTS

All Eligible Consumers continue to be served
In FY’09, DVRS served all categories of eligible consumers. While the agency currently has the financial resources to serve all categories, it is projected that consumers needing services will increase. This, coupled with staff hiring freezes, could result in insufficient financial and/or staff resources needed to serve all eligible applicants for services in FY’10. It is therefore prudent to remain on an Order of Selection for Services (OSS) in FY’10.

Successful Employment Outcomes 
FY’09, 26 closures declined from FY’08 numbers, decreasing from 4,384 to 4,022.  This may be attributed to numerous counselor and supervisor vacancies, as well as higher general unemployment in the region.
By Minority Identification

Approximately 48% of individuals served by DVRS are from minority groups:

· Black - 34% - 10,478 individuals
· Hispanic/Latino - 11% - 3390 individuals
· Asian - 2% - 616 individuals
· Pacific Islander/American Indian/Other - 1% - 308 individuals
Referral Sources

The greatest numbers of DVRS consumers are self-referrals; followed by (in order of numbers referred): Other, Secondary Schools, CRPs, Doctors or Hospitals, One-Stop Career Centers, Post-secondary Schools, Social Security Administration, Welfare.

Disabilities Served

· Deaf/Hard-of-Hearing - 15%

· Orthopedic - 11%

· Mental Illness and /or Substance Abuse - 36%

· Cognitive Disabilities - 29%

· Other Disabilities - 9%

Supported Employment Assists Consumers with Significant Disabilities

DVRS provided Supported Employment services in FY’09 to 3,696 individuals with the following most significant disabilities:

· Mental Illness



· Developmental Disabilities
· Deaf/Hard-of-Hearing

· Traumatic Brain Injury

In each of these disability groups the division worked with CRPs with specific expertise in the provision of services.

FY’09 Policy Changes Supported by the SRC

During Program Year 2009, there were no official policy changes but there continues to be a standing unit within the SRC to review the agency policy manual as the need arises.
Transitioning Continues as a Major Initiative

Since 2002, the transition program for students with disabilities continues to be a major program initiative, with a Lead Transition Counselor in each of the 18 DVRS field offices. The Program Development Specialist assigned to working with Transition communicates regularly with these designated personnel. In FY’09, the Transition Counselors statewide made significant impact on school systems and transitioning students as evidenced by the following:

· Number of technical consultations – 15,746
· Number of IEP meetings – 1,686
· Number of presentations/meetings with school personnel/parents/students - 2,842
DVRS personnel also participate under the auspices of the Family Support Center of NJ in providing seminars dealing with the transition issues of “School-to-Work” students and their parents.  DVRS is an active participant on the State Special Education Advisory Council and Transition Coordinator meetings, in conjunction with DOE.
Transitioning Vocational Evaluations in the Schools

In FY’09, evaluators were sent to 39 schools in Morris, Essex, Somerset, Union, Passaic, Middlesex, Monmouth and Hudson counties for evaluations. In addition, a transitioning curriculum presentation was presented to 41 Special Education students, to help prepare them for life after high school. Breakfast workshops were held at Jewish Vocational Services (JVS) in April and October.  Targeting school special services administrators and staff, the workshops emphasize the importance of transition services and the benefits of seamless transitioning to students, staff and adult service providers.
Transitioning to Post School Activities

The NJ Department of Education Office of Special Education Programs has provided funding for the last three years for a position within each of the state’s 12 CILs to promote advocacy and teach classified and 504 students to self-advocate. As a result of the programs success, DVRS has partnered with OSEP and will continue to collaborate on the funding through September 30 2010. 
Masters Degree Programs Collaborate with DVRS

The University of Medicine and Dentistry of New Jersey (UMDNJ) Masters degree program reports the following collaborative activities:

· DVRS regularly provides practicum and internship placements.
· DVRS and SRC members have provided letters of support for grant applications for rehabilitation education program students at both the graduate and undergraduate level.
· DVRS staff and SRC members provide classroom lectures, mentor students, assist with case conferences and provide knowledge of current practices in the field.
· Several members of the DSU and the SRC are active members of the UMDNJ/SHRP Rehabilitation Counseling Program Advisory Council.
In additional to supporting staff to attend UMDNJ the agency has also offered programs in the George Washington University and several other universities offering on-line support. 
Mental Health Services
DVRS continues to work in a collaborative effort with the Division of Mental Health Services (DMHS) in providing Supported Employment services to consumers with mental illness. This is achieved through the funding and oversight of contracts with 22 Supported Employment programs across the state. DVRS is represented on the NJ Mental Health Council through attendance at monthly meetings. DVRS provides consultation regarding DVRS policies and services to various New Jersey-based mental health agencies and organizations.
Autism Spectrum Disorders
DVRS has been working in conjunction with the University of Buffalo’s TACE program to develop and implement statewide trainings regarding the vocational rehabilitation of individuals on the Autism Spectrum Disorder.  Over the past year, DVRS has served on the Governor’s Task Force for Adults with Autism as a representative of Labor and Workforce Development (LWD). 

Hispanic/ Latino Outreach Pilot
A pilot program continues to be funded by DVRS in two community rehabilitation centers to improve outreach to Hispanic people with disabilities. The activities include the provision of disability and rehabilitation information and referral to DVRS, One-Stops and CILs. 
Telecommuting Project
DVRS has completed a 2-year Kessler Foundation grant in partnership with JVS to provide the necessary skills for individual with disabilities to work from home. Of the 63 referrals 58 completed assessments, 41 have participated in the skills training and 19 were matched with employment. 

National VR Network
Both individual DVRS consumers and businesses have greatly benefited from this national collaboration that has been activated by the CSAVR National Employment Network (The NET). The agency has also continued a partnership with the Business Leadership Network (BLN) and hopes to benefit from all of the information generated from the “Discoverability” project that is funded by the Medicaid Infrastructure Grant (MIG).
Regional Deafness Centers

Three regional centers serving individuals who are deaf, hard of hearing, late deafened or with cochlear implants have opened in 2009.  They are as follows:

· JVS Goodwill Career Center (operated by Jewish Vocational Service and Goodwill of Northern NJ)

· Career Development Center (operated by Bridges to Employment in Raritan)

· Career Success Solution (operated by Burlington County College)

These centers offer vocational evaluations, job search support and advice on Assistive Listening Devices that can be obtained by making an appointment with the Division of the Dead and Hard of Hearing. 
TANF “To Work” Program

DVRS partnered with five CRPs to help achieve their goal of getting 50% of recipients off the welfare roles, as mandated by the Deficit Reduction Act (30% achieved at the time the project began).  The participating programs identify individuals who may have a disability that is preventing them from engaging in work.  The two year program has concluded and has benefitted both TANF and General Assistance recipients.
Consumers Report Satisfaction with DVRS Services

The SRC Evaluation and Consumer Satisfaction Committee has implemented improvements to the consumer satisfaction input and looks forward to the next fiscal year when it will be possible to obtain a more detailed analysis of survey results.  During FY 09 the SRC has been able to:
· Mail surveys to all individuals exiting service in status 26 and 28 during 2008 and 2009.
· Compile survey results in a newly developed Access database.
· Engage a consultant with Monmouth University Polling Institute to analyze data by variables including disability type, service region, age and ethnicity.
One-Stop Career Centers Continue Efforts Toward Disability Access

Services to individuals with disabilities continue to be positively impacted in the One Stop Career Centers by follow-up to Project Access by the SETC Disability Issues Committee: 

· Disability Program Navigators (DPNs) have proven to be an asset in assisting people with disabilities to have adequate access to the services of the OSCC. This past year has seen the USDOL funding significantly reduced and discussions have begun with DVRS to consider funding key positions. 

· DVRS Office Managers are actively involved with their local WIBs and are typically the Chair of their Disability Committee.
· Accessibility assessments for both facilities and services continue to be conducted via two checklists at all One-Stop sites. These assessments are completed by the NJ Department of Labor and Workforce Development Compliance Officer. Improvement plans are given to each site making them aware of their individual issues.
JFK Johnson Rehabilitation Institute Laboratory Assistant Training Program 
The program reached the three year anniversary of operations this October and started Class 10.  The lab training program has reached a milestone of 50% employment rate with 19 graduates obtaining jobs in their new career after completing training. The program has been placed on the Eligible Training Provider List (ETPL).
Brain Injury Training and Services
DVRS has continued to work in conjunction with the Brain Injury Association of NJ (BIANJ) to provide consultation and specialized training to DVRS Counselors and Supported Employment vendors throughout the state. BIANJ and DVRS have also collaborated in increasing the number of vendors who provide neuropsychological and vocationally based cognitive evaluation services to DVRS consumers with brain injuries. Other collaborative efforts have resulted in improved communication between DVRS local offices and rehab facilities who serve individuals with brain injuries. Continued work is also being done to define and establish what specific services are relevant and needed to assist consumers with brain injuries to return to work and/or maintain employment. 
Entrepreneurial Grants

In the spring of 2008, the agency launched seven small businesses throughout the state that operate as worker cooperatives. These businesses are housed in community rehabilitation programs and are designed to encourage people with disabilities to become involved in the entire process of making the venture a success and generating income.

 

Initial funding for these programs came from Title I of the Rehabilitation Act under the auspices of Innovation and Expansion activities, with continued support from ARRA funds. NJDVRS is very pleased to be working in new and different ways to expand the entrepreneurial spirit among people with disabilities.

ARRA Activities 
ARRA activities that are anticipated for the 2010 Federal Fiscal Year include:

· The hiring of Part-time Vocational Rehabilitation Counselors

· Funding to Workforce New Jersey to support 8 Disability Program Navigators

· Paid Internships for college graduates

· The SEED Program – Social Enterprise for Economic Development

SRC Policy and Legislative Committee Activities

The SRC policy and legislative committee is maintaining relationships with senatorial and congressional staff in their New Jersey offices. DVRS agreed to provide statistical reports highlighting the agency’s programs, services, and successes by legislative district. These reports can be used by the SRC to educate the legislators about DVRS activities in their districts and impacts on their constituents.

At the request of the SRC, DVRS continues to develop and monitor interagency agreements. This will ensure appropriate delivery of services by DVRS and other agencies and organizations with which they interface in service provision, using a format developed and recommended by the SRC.  
Emerging Issues Identified
The Policy and Legislative Committee reviewed DVRS policy, the State Plan, and administrative reports and documents. They identified and reviewed emerging legislative issues and pending bills and synthesized the information for full Council reaction and recommendations. 
SIGNIFICANT ISSUES

Staff Vacancies

Replacing staff, primarily as a result of a large retirement wave, continues to be a challenge. Because of state budget restrictions and hiring freezes, DVRS has been unable to obtain approval to hire qualified Counselors. Counselor vacancies put a strain on existing Counselors who already have a full and demanding caseload, and potentially impact the quality of individualized services able to be provided. Currently DVRS has a statewide vacancy rate of 35%.
The agency is also experiencing the challenge of replacement of retiring supervisors, managers, administrators, program and support staff. Although careful DVRS budgeting allows for replacement, state budget constraints are being imposed on DVRS making it difficult to get permission to hire through the Department of Personnel. This is an escalating problem that will severely impact service delivery.  
The SRC Executive team meets with the Commissioner of Labor and Workforce Development and the DVRS Director two times per year to discuss critical issues affecting DVRS consumers.  An area of focus for the agenda has been large numbers of vacant field office positions. It was made clear that the SRC has been working with DVRS relative to this issue and has maximized ways to create further efficiency. 

Working Toward CSPD Compliance

Eighty-six percent of DVRS professional staff now has Masters Degrees as a result of the project with the UMDNJ Masters in Rehabilitation Counseling Program. DVRS field offices actively support the program’s clinical supervision of interns.
Standards & Indicators

This year DVRS met or exceeded all RSA Standards and Indicators except 1.5 (earnings ratio). Despite the national economic downturn, this indicator continues to be a challenge in New Jersey due to the high per capita income of the state. DVRS has no control over these earnings. This particular indicator affects most of the northeastern states due to the higher income levels of these states. The SRC supports a change in this RSA Indicator to make it more equitable to all states.

Monitoring 

DVRS is scheduled for an RSA monitoring the week of April 12, 2010.  The SRC has convened a special meeting that week.
Comprehensive Statewide Needs Assessment

The Current State Plan was approved with RSA’s offer of technical assistance to help the agency with the Comprehensive Statewide Needs Assessment. DVRS anticipates guidelines from RSA during this fiscal year. 
SRC Member Replacement

The recruitment of new members for the SRC is an ongoing activity, with special focus on maintaining a diverse membership and a majority count of consumers as current member terms max out. Strategies have been put into place to mentor new members to transition into lead roles and effectively conduct the ongoing business of the Council. 

State Funding Reductions

DVRS continues to coordinate several state funded programs to offer consumers increased options and choices in employment. This past state fiscal year the state experienced significant budget shortfalls and the following programs were cut by approximately 22%. 

· Extended Employment Reimbursement
· Transportation reimbursement  for Extended Employees
· Long Term Follow Along (LTFA) for people who have completed a Supported Employment Program
PLANNED SRC ACTIVITIES FOR FY’10
· Continue quarterly Council meetings.
· Continue the annual planning summit as a one day event (due to state budget constraints).
· Continue activities of the SRC committees.
· Continue to advocate for a full complement of qualified DVRS Counselors and staff.
· Continue to educate the community and policy makers as to the services, successes and outcomes of the state public vocational rehabilitation program.
· Develop educational information regarding the success of DVRS and share with legislators and others by visiting New Jersey congressional offices to educate them about DVRS programs and activities within their districts.
· Continue consumer satisfaction activities, analysis and follow up recommendations to ensure DVRS is meeting the changing needs of its consumers.
· Continue leadership in providing training, support, and access to the One-Stop systems regarding persons with disabilities and the workforce.
· Support DVRS’ effort to gain approval for paid internships.
· Participate in development of goals and work plan to enhance services to consumers who are the most significantly disabled by psychiatric illness.
· Continue active involvement with the CSAVR National Employment Network (The NET).
· Continue to support the DVRS in application for grants that enhance continued success in employment outcomes for persons with disabilities.
· Seek new members for the SRC membership pool and nominate candidates for open positions in a timely manner, keeping mindful of the need for diversity and consumer involvement.
SUMMARY

During FY’09, the Rehabilitation Council worked cohesively and productively.  Members worked closely with each other, DVRS, Department of Labor and Workforce Development personnel, other state agency Directors, and most importantly with the constituency it is mandated to serve. It made recommendations on topics of importance to the Federal and State governments, and supported the participation of DVRS in local initiatives.

The Rehabilitation Council has benefited from the support and cooperation of the New Jersey DVRS. The Council looks forward to another year of challenges and successful outcomes for persons with disabilities who seek employment and other services through the New Jersey DVRS.
NEW JERSEY DIVISION OF VOCATIONAL REHABITITATION SERVICES OFFICES
(Central) TRENTON 

John Fitch Plaza, 10th Fl., P.O. BOX 398, 08625-0398

BRIAN FITZGIBBONS, Acting Director

609-292-5987 
609-292-8347 (FAX)

609-292-2919 (TTY)   dvradmin@dol.state.nj.us
BRIDGETON (Cumberland, Salem)

Linda DeJohn, Manager

40 E. Broad Street, Suite 204, 08302-2881

856-453-3888 
856-453-3909 (FAX)

856-453-3923 (TTY)   dvrbridg@dol.state.nj.us
CAMDEN  (Camden)
Teresa Owens, Manager
2600 Mt. Ephraim Avenue, Suite 103   08104-3290

856-614-2500 
856-614-2538 (FAX)

856-614-2504 (TTY)   dvrcamde@dol.state.nj.us
ELIZABETH  (Union)

Myrna Pinckney, Manager

921 Elizabeth Ave., 3rd Floor   07201-2306

908-965-3940 
908-965-2976 (FAX)

908-820-3132 (TTY)   dvreliza@dol.state.nj.us
HACKENSACK  (Bergen)

Jerry Calabrese, Manager

60 State Street, 2nd Fl., 07601-5471

201-996-8970 
201-996-8880 (FAX)

201-487-6348 (TTY)   dvrhackk@dol.state.nj.us
HACKETTSTOWN  (Sussex, Warren)

Maureen Craven, Manager
223 Stiger Street 

Suite A,   07840-1217

908-852-4110 
908-813-9745 (FAX)

908-852-0213 (TTY)   dvrhackn@dol.state.nj.us
JERSEY CITY (Hudson)
Debralu Hagerman, Supervisor
438 Summit Avenue, 07306-3187

201-217-7180
201-217-7287 (FAX)

201-217-7290 (TTY)    dvrjercy@dol.state.nj.us
MORRISTOWN (Morris)

Maureen Craven, Manager

7 Sussex Avenue, 2ND  Floor   07960-3886

973-631-6304
973-631-6309 (FAX)

973-539-3665 (TTY)  dvrmorri@dol.state.nj.us
NEPTUNE  (Monmouth)

Susan Rakoci-Anderson, Manager

60 Taylor Avenue, 07753-4844

732-775-1799
732-775-1666 (FAX)

732-775-1711 (TTY)   dvrneptu@dol.state.nj.us
NEWARK (Essex)

Judy Goldman, Manager

990 Broad Street, 2nd Floor,  07101

973-648-3494
973-648-3902 (FAX)  

973-648-2733 (TTY)   dvrnewar@dol.state.nj.us
NEW BRUNSWICK (Middlesex)

Sharon McGreevy, Manager

506 Jersey Avenue, P.O. Box 2672, 08901

732-937-6300
732-937-6358 (FAX)

732-545-8147 (TTY)  dvrnewbr@dol.state.nj.us
PATERSON (Passaic)

Joan Lynyak, Manager

370 Broadway, 3rd Fl., Room 305,  07501-2195

973-977-4285
973-279-5895 (FAX)

973-523-1474 (TTY)  dvrpater@dol.state.nj.us
PLEASANTVILLE (Atlantic)

Harriet Passarelli, Supervisor
2 South Main Street, 1st Fl., Suite 2, 08232

609-813-3933 
609-813-3959 (FAX)

609-813-3958 (TTY)  dvratlcy@dol.state.nj.us
SOMERVILLE (Somerset, Hunterdon)

Sharon McGreevy, Manager

75 Veterans Memorial Drive, Suite 101, 08876-2952

908-704-3030  704-3476 (FAX)

732-545-8147 (TTY)  dvrsomer@dol.state.nj.us
THOROFARE  (Gloucester)

Ed Green, Manager

Gloucester Regional Service Center

215 Crown Point Road,  Suite 200   08086-2153

856-384-3730
856-384-3777 (FAX)

856-384-3778(TTY)   dvrdeptf@dol.state.nj.us
TOMS RIVER (Ocean)

Cheryl Shankle, Manager

1027 Hooper Avenue, Bldg. 6, 3rd Fl., Suite 1, 08753-2225

732-505-2310
732-505-2317 (FAX)

732-505-2319 (TTY)  dvrtomsr@dol.state.nj.us
TRENTON (Mercer)

Melvin Crawford, Manager

Labor Station Plaza, P.O. Box 959

28 Yard Avenue, 08625-0959

609-292-2940
609-984-3553 (FAX)

609-984-1568 (TTY)  dvrtrent@dol.state.nj.us
WESTAMPTON   (Burlington)

Ed Green, Manager

795 Woodlane Road, 08060

609-518-3948 
609-518-3956 (FAX)

609-518-3957 (TTY)   dvrburli@dol.state.nj.us
WILDWOOD  (Cape May)
Harriet Passarelli, Supervisor

3810 New Jersey Avenue, 08260 

609-523-0330
609-523-0212 (Fax) 

609-523-4221(TTY)

dvrwildw@dol.state.nj.us
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